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(In his capacity as the Municipal Manager of the GA-SEGONYANA LOCAL MUNICIPALITY)
(The client for the purpose of this agreement)
AND
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(The Employee for the purpose of this agreement)
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ENTERED INTO BY AND BETWEEN:

GA-SEGONYANA LOCAL MUNICIPALITY herein represented by M.Tsatsimpe, ID No,
780405 5422 081, in his capacity as the Municipal Manager of GA-SEGONYANA LOCAL
MUNICIPALITY (hereinafter referred to as the client)

AND

Clifford Pule, ID No, 800605 5558 083 in his capacity as the Director Corporate Services
an Employee of GA-SEGONYANA MUNICIPALITY (hereinafter referred to as the
employee).

WHEREBY IT IS AGREED AS FOLLOWS:

1.INTRODUCTION

The Client has entered into a contract of employment with the Employee in terms of
section 57(1) (a) of the Local Government: Municipal Systems Act 32 of 2000 (“the
systems Act”). The Client and the Employee are hereinafter referred to as “the Parties”.

Section 57(1) (b) of the Systems Act. Read with the Contract of Employment concluded
between the parties, requires the parties to conclude an annual Performance
Agreement. The parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of outcomes that will
secure local government policy goals. The parties wish to ensure that there is compliance
with sections 57(4A), 57(4B) and 57(5) of the Systems Act.

2.PURPOSE OF THIS AGREEMENT
The purpose of this agreement is to -

v Comply with the provisions of Section 57(1)(b), (4A), (4B) and (5) of the Systems
Act as well as the Contract of Employment entered into between the parties;

v" Specify objectives and targets established for the Employee and to communicate
to the Employee the Client’s expectations of the Employee’s performance
expectations and accountabilities; Specify accountabilities as set out in the
Performance Plan (Annexure B);

v Monitor and measure performance against set targeted outputs;

v' Use the Performance Agreement and Performance Plan as the only basis for
assessing whether the employee has me the performance expectation applicable
to his;

v' Appropriately reward the Employee in accordance with the client’s performance
management system in the event of outstanding performance: and

v’ Give effect to the client’s commitment to a performance-orientated relationship
with the Employee in attaining equitable and improved service delivery.
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3.COMMENCEMENT AND DURATION

3.1 Notwithstanding the date of signature thereof. This agreement and the date of
signature shall commence and shall in all respect be deemed to have commenced,
with effect from 1 July 2020 and will remain in force until 30 June 2021 where after a
new Performance Agreement, Performance Plan and Personal Development Plan
shall be concluded between the parties for the next financial year or any portion
thereof.

3.2 The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each
successive financial year.

3.3 This Agreement will terminate on the termination of the Client’s contract of
employment for any reason.

3.4 The content of this Agreement may be revised at any time during the above-
mentioned period to determine the applicability of the matters agreed upon.

3.5 If at any time during the validity of this Agreement the work environment alters to
(whether as a result of government or council decisions or otherwise) to the extent
that the contents of this agreement are no longer appropriate, the contents shall
immediately be revised.

4.PERFORMANCE OBJECTIVES

The performance objectives and targets that must be met by the Employees; and

v" The time frames within which those performance objectives and targets must be
met

v" The performance objectives and targets reflected in Annexure B are set by the
Client in consultation with the Employees and based on the Integrated
Development Plan, Service Delivery and Budget Implementation Plan of the
Client, and shall include key objectives; key performance indicators; target dates
and weightings.

5. PERFORMANCE MANAGEMENT SYSTEM

5.1. The Employee agrees to participate in the performance management system that the
Municipality adopts or introduces for the Employer, management and municipal staff of
the Employer.

5.2 The Employee accepts that the purpose of the performance management system will
be to provide a comprehensive system with specific performance standards to assist the
Client, management and municipal staff to perform to the standards required.

5.3. The Employer must consult the Employee about the specific performance standards
that will be included in the performance management system as applicable to the
Employee.
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6. PERFORMANCE MANAGEMENT
The Employee agrees to participate in the Performance Management System that the
Client adopts.

v

The Employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas (KPA’s) (Including special projects
relevant to the employee’s responsibilities) within the Local Government
Framework.

The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, both of which shall be contained in the Performance
Agreement.

The Employee must be assessed against both components, with a weighting of
8:20 allocated to KPA and the Core Managerial Competencies [CMCs]
respectively.

Each area of assessment will be weighted and will contribute a pro rata to the
total score.

KPA’s covering the main areas of work will account 80% and CMC’s will account
for 20% of the final assessment.

The Employee’s assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per attached Performance Plan
(Annexure B) which are linked to the KPA’s and will constitute 80% of the overall
assessment result as per the weightings agreed to between the Client and Employee:

Key Performance Areas Weighting

Institutional Transformation and Organisational Development 60%

Basic Service Delivery and Development

Financial Management

Local Economic Development 20%
Good Governance and Public Participation 20%
Total 100%

The CMCs will make up the other 20% of the Employee’s assessment score. CMCs that are
deemed to be most critical for the Employee’s specific job should be selected from the
list below as agreed to between the Client and Employee:

CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES (CCR)

Core  Managerial and  Occupational | v Weight
Competencies (Indicate
choice)

Core Managerial Competencies:

Strategic Capability and Leadership 5%
Programme and Project Management 5%
Financial Management Compulsory 5%
Change Management 5%
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CORE COMPETENCY REQUIREMENTS FOR EMPLOYEES (CCR)

Core  Managerial and  Occupational | Weight
Competencies (Indicate
choice)

Core Managerial Competencies:

Knowledge Management 5%
Service Delivery Innovation 5%
Problem Solving and Analysis 5%
People Management and Empowerment Compulsory 5%
Client Orientation and Customer Focus Compulsory 5%
Communication 5%
Honesty and Integrity 5%
Core Occupational Competencies:

Competence in Self-Management 5%
Interpretation of and implementation within 5%
the legislative and national policy frameworks

Knowledge of developmental local 5%
government

Knowledge of Performance Management and 5%
Reporting

Knowledge of global and South African specific 5%
political, social and economic contexts

Competence in policy conceptualisation, 5%
analysis and implementation

Knowledge of more than one functional 5%
municipal field / discipline

Skills in Mediation 5%
Skills in Governance 5%
Competence as required by other national line 5%

sector departments

Exceptional and dynamic creativity to improve
the functioning of the municipality

Total percentage - 1007%

7. EVALUATING PERFORMANCE

The performance Plan (Annexure B) to this Agreement sets out-
v" The standards and procedures for evaluating the Employee’s performance; and
v' The intervals for the evaluation of the Employee’s performance.
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Despite the establishment of agreed intervals for evaluation, the client may in addition
review the Employee’s performance at any stage while the contract of employment
remains in force.

v Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan.
v The actions agreed to and implementation must take place within set time
frames.
The annual performance appraisal will involve:

v' Assessment of the achievement of results as outlined in the performance plan
(Annexure B):

v’ Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

v Anindicative rating on the five-point scale should be provided for each KPA.

v The applicable assessment rating calculator must then be used to add the scores
and calculate a final KPA score.

8. ASSESSMENT OF THE CMCS
Each CMC should be assessed according to the extent to which the specified standards
have been met. An indicative rating on the five-point scale should be provided for each
CMC. The applicable assessment rating calculator must then be used to add the scores
and calculate a final CMC score.

9. OVERALL RATING

An overall rating is calculated by using the applicable assessment-rating calculator.
Such overall rating represents the outcome of the performance appraisal. The
Assessment of the performance of the Employee will be based on the following rating
scale for KPA’s and CMCs:

Level | Terminolog Description Rating

y Al s

Outstanding | Performance far exceeds the standard expected of
performanc | an employee this level. The appraisal indicates that
e the Employee has achieved above fully effective
5 results against all performance criteria and
indicators as specified in the PA and Performance
plan and maintained this in all areas of
responsibility throughout the year.

Performanc | Performance is significantly higher than the

e standard expected in the job. The appraisal
4 significantly | indicates that the Employee has achieved above
above fully effective results against more than half of the
expectation | performance criteria and indicators and fully
s achieves all others throughout the year.
7
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Level | Terminolog Description Rating
y iE s
Fully Performance fully meets the standards expected in
effective all areas of the job. The appraisal indicates that the
3 Employee has fully achieved effective results
against all significant performance criteria and
indicators as specified in the PA and Performance
Plan.
Not fully | Performance is below the standard required for
effective the job in key areas. Performance meets some of
2 the standards expected for the job. The
review/assessment indicates that the employee
has achieved below fully effective results against
more than half the key performance criteria and
indicators as specified in the PA and Performance
Plan
Unacceptabl | Performance does not meet the standard expected
e for the job. The review/assessment indicates that
performanc |the employee has achieved almost all of the
1 e performance criteria and indicators as specified in

the PA and Performance Plan. The employee has
failed to demonstrate the commitment or ability to
bring performance up to the level expected in the
job despite management efforts to encourage
improvement.

For purposes of evaluating the annual performance of managers directly accountable to
the municipal managers, an evaluation panel constituted of the following persons must
be established -
Municipal Manager

Chairperson of the performance audit committee
Member of the Executive committee

Municipal manager from another municipality.

AN SN

Performance review of individual managers occurs on a quarterly basis during the
periods in the table below.

First Quarter

During the first week of October.

Second Quarter

During the second week of February.

Third Quarter

During the first week of April.

Fourth Quarter and Annual Review

End of July.

v" The Client shall keep a record of the mid-year review and annual assessment

meetings.
v" Performance feedback shall

Employee’s performance.
v The dlient will be entitled to review and make reasonable changes to the

provisions of Annexure “B” from time to time for operational reasons.
v The Employee must be fully consulted before any such change is made.

-
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v

The Client may amend the provisions of Annexure B whenever the performance
management system is adopted, implemented and/or amended as the case may
be in that case the Employee will be fully consulted before any such changes is
made.

10. OBLIGATION OF THE CLIENT
The Client shall -

v

v
v

Create an enabling environment to facilitate effective performance by the
employee;

Provide access to skills development and capacity building opportunities;

Work collaboratively with the Employee to solve problems and generate
solutions to common problems that may impact on the performance of the
Employee;

On the request of the Employee delegate such powers reasonably required by
the Employee to enable him/her to meet the performance objectives and
targets established in terms of this Agreement; and

Make available to the Employee such resources as the Employee may
reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement.

11. CONSULTATION

The Client agrees to consult the Employee timeously where the exercising of the
powers will have amongst others -

v
v

v
v

A direct effect on the performance of any of the Employee’s functions;

Commit the Employee to implement or to give effect to a decision made by the
Client; and

A substantial financial effect on the Client.

The Client agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in as soon as is
practicable to enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

v

The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable performance.

In the case of unacceptable performance, the Client shall -

v

v

Provide systematic remedial or developmental support to assist the Employee to
improve his or her performance; and

After appropriate performance counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvement in
performance, the Client may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out
his or her duties, subject to the provisions of the Labour Relations Act, 1995 as
amended.
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13. DISPUTE RESOLUTION

13.1. Any dispute about the nature of the Employee’s performance agreement, whether
it relates to key responsibilities, priorities methods of assessment and/or any other
matter provide for, shall be meditated by -

v The MEC for Cooperative Governance and Traditional Affairs; or

v Any other person appointed by the MEC

13.2 In the event that the mediation process contemplated above fails, the parties
concerned firstly to the jurisdiction of the Commission for Mediation and Arbitration
(CMCMA) and if the CCMA is not able to adjudicate the dispute, a court of the Republic of
South Africa with regard to any claims or dispute resulting or arising from this contract.

14.GENERAL

The contents of this agreement and the outcome of any review conducted in terms of
Annexure A may be made available to the public by the Client.

Nothing in this agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

Thus, done and signed at KURUMAN on the Day of 26 June 2020

R
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Corporate Services

Bude

(1) Witness (1) Witness

(2) Witness (2) Witness

10



4!

1202 Indy Butuejuew
V13597 uoe Aq v13591 Aq
Wwioly Jsys| 0} pepiwans Ayaonpoud
JuswaBpsjmousoe pue padojenap pue
pue toaom :m_a (IS SYiom S9JIAIBS 9oead lnoge|
Ue|d S[IINS YoM [euopesado | } | J8quinN | Indino | Jo Jequiny g |dyl | ®¥el0diod 8insus ol
120z
Alenuerp Jo yG|
ay} Aq unoge)
InogeT Jo J0 Juswiledsq
Juswyedaq Joya) 8y} 0} pajiLgns
Juswabpajmouyoe sjodai Ajinba Jow ale
pue jiodey Aynb3 wowkoidws | seomeg | SeoAoidus
JuswiAojdwg |euonesadQ | L l JaquinN | Indino | josequinN £ Id) | @elodion . wwwwmwﬂmﬁ
h¢0c aune ainsus ol
SO0IION 0¢ Aq pajonpuod juswdojansqg
pue suoHejIAUl subledwes alnjonyyselju]
‘sis)sibal SSau|[em pue Ajoeden
sduepusjje aakojdwa ledipunpy
‘sawwelBoud 00°000 Gi2H | b 4 14 JaquinN | IndjnQ | Jo JaquinN g [d)
uoljewou
a)elnoge pue
1¢0¢ Yoley pajepljosuod d
L€ Aq pejonpuoo S90IMBS apinoid jusidojarsg
SMe| subledweo | ejelodion 0} lapio wst\_ﬂEmm%:_
-Aq jo saidod pue SsoualEME ur wayshs | PUE AHOECED
epusbe ‘'se)sibal alignd sme-Aq jJuswabeuew [ediopuniy
aouepuany [euonesadp L l L Jaqunp | IndinQ | Jo JequinN G [dM ajelbajul o
103e921pU|
Jopenp | Japenpd | Japenp | Jauenp joble| Juswalinsesyy | oadAp aouewload | 8jel030alIqg CETVIRE] (o) 6 [£29)
souspIAg wy| pig| puz| 3sL|  [enuuy | eueseg own | Iay oy s
jo oljojiod | 38bpng [enuuy sjebie] Ajlspeny swdojansq [euonesiuebiQ pue juswdojaAaq [eUOIIN}IISU] BalY doUBWIIOUS Ao

Tokeq dog

S13IDYVY.L ANV SHOLYIIANI IDNYIWHOLHIAd AIN ‘STAILDArA0 AYIAITIA IDIAYIS :g 2Inxauuy




€T

papaau

uaym pue
spunoub ay}
uo fjlunwwos

9y} Joaye
Jey} sanssl
Ajiep uo
siapjoyayels | juswdojorsg
pue | ainjonyjselju)
120z aunp funwuwos | pue Ayoedes
0¢ Aq padojanap S99I1MI0S ay} o} ledioiungy
lajia|smau [eulajuy/ sie)je|smau Jo | ajelodio) | uonewuojul jo | juswdojarsq
[euss)xa jo Adoo 0005y ZeLY l l l l ¥ 0 Jaqunp | Indino | JequinN 0Z IdM uoneulwassiqg | ainjoniysesy
alnjonJjseu pue fyjoedeg
Y44 : [ediolunpy
aunp Qg a)isqem 11
edouny ulejulew pue
- dojanap pue
8y} uo papeojdn
uolnjew.oul
Mo
Juswabeuep uo spoday jo PUE Mol} a3
poddns o]
Jusplou| [euonelado L L L L syodal syodal JaquinN | ndino JaquIinNg | [dM
1202 juawdojansq
sanuIw aunp o¢ Aq pjay ainjonJjselju|
‘epusbe ‘sig)sibal sbunsaw 4770 pue Ajoedeq
8ouBpuBYlY [euonesadp | l l L v ¥ JaquinN | IndinQ | JequinN o) 1dM Inoge| ledidiunpy
120z sunp pasiuebio
0€ Aq pauren 10 jje}s Y3m
sjoday soafojdwa sjuawabebus
Bujurel] jenuuy 00°000 052 14 14 ac 14 00l a8 JequinN | JndinQ | o JaquinN 6 Id) snonujuod
lojeaipu|
Jsyenp | Japenp | Jepeny | Japend jobie| Juswainsespy | adAL aduewIopad | 9jelo3dallqg saAoalqo u_mmhmmw
90USpIAT Yy pig pug 1s1 [enuuy | auljeseq jojun IdX fay :
joolojuod | 319Bpng [enuuy sjobue) Apspenp juswdojaneq [euoljesiuebiQ pue juswdolaAsq [BUOIIN}ISU] BS1Y doUBLLIOUS Ad))




14"

lc0c
sunr g A ‘SaSBASIp
piey sjoafoud S99IAI9S | 9|qeoluNWWod
sesibal ,o\_ﬂ_voma_\“ ajesodion layjo
e 10 38quInN PUE SQIV/AIH
sowwesbold 00°006 ¥2S o L L L L 8¢ 9 JaqunN | Indjno yZ I1dX
l1ojeaipu| 205
35U3PIAT layenp layenp layenp layenp 1obie) juswainsesyy | adA] | @ouewiopad | ajeio3daliqg s9A}92[q0 o1Boless
jooljojod | 3abpng [enuuy Yy pig pug s) |enuuy duljeseg jouun IdX fay

uonjedidiped 21jqnd pUE 82UBUISAOL) POOL) :BalY d9UBWLIONad Ao




ST

oses | uonessdo | %00l | %00L | %00L | %00L | %00} %S % | NdinO | JoJequinN ¢ IdX
S
V1S/S19843U00 1707 ounp
palpls Aq pajuiodde
Juswpuodde | uopessdo %001 %001 %001 %001 %001 %001 % nding P! o _og.E:c a1eIN298 .
‘SIBPINOIH 101 U} 10 % S8 pue p uswdojanaq
BOINIBS 0 ajepijosuod 3
pessaldxs paubis | saolAleg
B 018! apiaoad InjonJjselyu]
Sy1S/s10eu0o | ajelodion
JO JoqUINN € | Ol apa REE
= ul wayshs y Ayoedeq
18O b £ beQg sunr uswabeuew [ediaiunpy
ujunoooYy 0€ AQ PopIIgNS ajelbajul o)
. B Jo g
sjuswnNoop ay; 0) SUOLEDRII 4
=) papiLgns ) Jaquinu [e}01 J0 9,
pue spodai N €Y | %08 %08 %08 %08 %08 suoneB % nding B se passaldxd
Alewwng 10 Jaquinu 0} papusye
6 sased uonebny
suodol 7 40 Jaquinu
[B101 Z IdM
uolnjewoul
120z 8unr g 9jeIndoe }
awweJboud ay) Aq pajonpuoo pue p uawdojanaQ
ay) e | ubredwes so0INIBg ajepljosuod ]
pue epuabe l l Z l Jaquinn ssoualeme : apinoid Injonuyselyu|
‘sig)siboy uoesado hjngy uopuanaid Sjeiodiod 0} Japio pue
souepuapy uondniioo ul wajshs ) Ajoeden
pue pneyj uswabeuew | [ediolungy
O J8qWINN | |dX ajeibajul o]
l J J | u lojeaipuy]
92UapIAg 186png jobie] adA) ! ) eoo
apenp | apenp | auenp | apenp aujjeseg | awsainses| soueWIONAd CEY IR (o0)
jo oljojuod lenuuy b pig ouz 5 [enuuy Jouun IdM oy jelojoalig aibejeng

juawdo|ana( [euoileziuesiQ pue Juswdo|anaq |euOIINIIISU| (B3IY ddUBWIOMD] Ad)|

JoAeT1Jiamo] ‘g




91

1Y Aivjes
pue yjjesH |
1207 3UnF 08 euojjednasQ
s1g)sibal ) ay} jo
q pPejonpuod su
aouepusye oIssag/sBuluiel suoisirold b
pue e | 2 z Joquiny ) . \o&mm sodIMeS | upuawaldw
sswuweJboid | uonelsdp ndino DUE UIEoH ajelodion Aq
‘slenuew 92I0J{I0M
[euoiednaag Jo
Buiuies| JOGUINN £} 1) ajes pue
Ayyeay e
Sl alayj jeyy
alnsus 0]
L¢0c aunr
skep 0¢ Aq panisoal
sig)sibal 06 Uiym sasea Ateuldiosip Inoge
mocmucmazm e cmw__mcm | [e10} %m % umm_cmm_ho
pue ‘Jodal %001 | %00} | %00L | %00L | %00l SENY % E Se passaldxs ;
Buiesy Hopessdey Jleujjdiosip ndno shep 06 uIym 10 4835 UM
Areuydiosig uo pasijeul} sesed y
spodal § Kseuydiosip Jo Jusilisbeue
1OQUINN Z} 14 S9JIAIBS | Snonuiuod
1702 3UNT O Ad ajesodio) | Bujureyurew
o PoA9d8l SaSBD £ i d
slg)sifal papuape aouenalb jo HARINpO
Souepuepe ® L woor | %00 | %oor | %o0L | %00l oy 5 V| s sE st UJNMMM_K
[ 0 0 0 0 0 H 0
swio} | uonesedp 10 Jaquin ndino | shep g UIyIm 0} aInsud 0]
8oUBABLIS B papus}je saseo
suodey § aouenalb Jo
J9QUINN L} IdM
Lc0c sunr
0¢ Aq sjueus) jo
Jaquinu jo 9,e se
Sjueus) passaldxa paubis
J01sI7 pue sjuswisalbe
Sjuswiaalbe e ] ases|
1 l 1 1 u lojeaipu|
hom%_”_nuﬂww me ”m auenp | apenp | auenp | apenp _%_m:h”@ auljeseg | awsainses| wn__hw__. aduBWIONAd uﬂouom.__m S9A1393[q0 u_mwﬁﬂw
: Uy pig pug Isi jojun fay : :




LT

Aq panigoal 9
}Hodal o s)sanbal Jo InjonJjsesul
Juswabeuepy Jaquinu [e1o1 Jo 9, 19| urejurew
EMW_M%_M B . e se passaldxe $99IMI0G pue
K 0, 0, 0, 0, 0, 0, 0, a
poddng | uopessdo %001 %001 %001 %001 %001 %06 % ndino o mw:uoccmmM oye10d109) ﬂw__wmmmhﬂw
pue Jaysibail ju sjuapiouy/salianb Jo ssadoe
aploul/sslienb 190]10 pue mojj ay}
121 JaquinN G I1dM poddns o]
lc0c sunp
. S[eIoILO SoueUl ;
Sjinsal ) pue Jabeuepy | sadIMIBS pajela
lojuswijolus | 000 052H | %0G %05 | %09 % ndino oG uonoag | eelodion PUE JOV 3}
1010014 _ y uswdojansp
V¥ uoioss
J0 Jaquinu M_W_uwhwﬁ %
[B10) 8U} JO % Py
e se passaldxe
[oA8] Aousyadwioo
wnwiuiw oy
Buiuies oy Juas
S|eloly0 aoueUl
pue ‘1abeuepy 9g
uonoag ‘lebeuepy
Y{G uojosg Jo
J3QUINN ¥} IdM
eouapirg | 1eBpng mtgm mtgm %Sm otgm BBIEL | aseg msezwwwﬁ odAL oocmmwﬁ“__ ® | saanoslgo 209
JO oljojliod [enuuy Wb pi puz 5] lenuuy Joqun 1dM oy Jelo3oaliqg a16ajens




8T

1Z0z aunr wa)sAs }
0¢ Aq Ansibal uswabeuew
18I98YD E S y Aq pajonpuoo spi109al
‘Jodal l l l L uogoadsu | @ laquinN suoljoadsul pasijesjuad
uojjoadsu LRIy ¥ IAG abelojs ulejulew
Sp102al Jo pue
19quInN 6} |dX dojansp 0]
pspeojdn
sjuswnoop
<w§2h\w_w*w\4: L¢0¢ aunp
e pue _Sm_mm._ e ] U Aqipadnooa
co_wm_E.n:w uonelado 0 0 0 010 0 A ndinQ mﬂwoww;._n.vwﬂm
‘speojdn :
10 607 13qUINN £} I1dX
‘speoydn jo
SJoysusaIog
lc0c aunr
0¢ Aq 0} papusye
salinbysjuspioul
0
spodal e ] Jaquinu [e103 JO %
uogdeoxg | uopessdo %06 %06 %06 %06 %06 %0L % nding ese uww”w%ww
UIyjim panjosal
sjuaplou/satianb
13140
13qUINN 9} IdM
l¢0c aunr
1 1 J 1 u lojeaipu]
32UBPIA abpn able adA : 9 20
10 o__oh_.ow wmsmcm auenp | apenp | auenp | apenp _MEE @ auljeseg | awainses| % w_F 9ouBWIONAd Jelop8iiq saAalqo o_mmhmbw
: Uy pig pug IsL joun foy : :




6T

lc0c 3unr Og
Aq pajonpuoo
Jg)sibal subledueo uoljeulysap
Souep cwwm [euojeladp | ¢ Z 7 Z 9 ¥ Jaquny | indjno ssaualeme juswisaAul
sawwelibol wsknoy |eapl ue se
. JO JaquinN euefuobag
€CI1dd -e5)
moc_mww%ﬂ u_omccmmcmm_mm sooiuag | ononuhuod 104
pue leuonessdo | | F v b v v foqunN | Inding mm__z__\,_m o“m._o.&oo Brioaty JuswuoJiAud
meEm_mo_n_ JO JIaquinN :o%_—.mmh“ 9AIONpuUo?
2z 1) q0:p e 0jeal)
1202 sanlunpoddo
aunp og Aq ymmolb
sosibal aoueldwoo olwou029
uonoadsu| leuoesado | 0 oy 1]4 1]7 09} 6vl JsqunN | Indino | Joj pajoadsul 1o} wiojeld
_ sassauisnq B 3)eald 0]
1O Jaquinp
Z IdX
9JUBPIA abpng | leuenp | Japeny | lsueny | spen abie uswainses adA i
PIAZ JRRRR 19MEND | ISUEND || Jejent i ollEnD | 4obie] aujjeseg } W L 9oUBWIONA | 8JeI0}DaIIQg soAljoa[qQ | [eoo oibsielys
J0 oljojiod [enuuy Uy pig pug s} | [enuuy jojun Id) foy,

juawdo|ana d1Wou0I3 |EJ0T :BAIY ddUBWION] Ad)|




0¢

S99JIWWO9
120 e
f ybno.y}
9 3 3 ] ] 3 U O, 1 sonss| !
1g)sibal 8 99WLWO0D ' | oneloge|on
AIWWOD | SPIWWOD | SJIWILIOD | SPIWWOD | SRILWOD | BRILWOD Kianijep
SUEpuajie e ] plem | SadIAIeg pue
piemiad | piemliod | premiad | premled | premied | plemlad JaquinN ERITVES
pue | uopeladp ndino Jad pjpy | ejelodion uoisayon
sbuesw | sbupesw | sbupesw | sbupesw | sbunesw | sbunesw uo sjndui
sajnuIw sbupesw aAijedioley
€ € € € ¢l ¢l 9)euw 03 s
40 Jaquin la)so4
alIuNWWo9
GZ IdM moje A
|snonujuo)
99U3PIAT } lojeosipuj @
jo uwm““m G L) Lwtms._d ._mtm_._.ho Etm:mo Mﬂwﬁh aujaseg | uswalinses|y edAl ouewloyied | ., o oE_o S9A133[q0 o_mw_mww
oljosu0d | A4 Uy pig puz st | \'4 Joun Id) foy, Jeio30aiiq nsjen

uonediued dljgnd pue adUeUJIA0D POOL) :BalY dIUBWLIOLD] Ad)




